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We Thought You Would Find These
Articles Interesting . . .

Purpose: Save members time and keep them up to date on interesting articles.

« Creating a 50/50 Workforce: Gender Equity’s Time Has Come Explore why we need to
remove barriers and evolve corporate cultures to provide leadership access for women

and to foster a more open, inclusive and empathetic work culture.
Click to Read Full Article

« How to Win Over a Team of Experts Specialist employees can resist a boss who knows
less about their specialization than they do. Here’s how working through a pain point can
turn things around.

Click to Read Full Article

« Numeric Performance Reviews Can Be Biased Against Women The 10-point scale
favors me in some situations, but a simple change to the rating system can level the

playing field. Learn more.
Click to Read Full Article

* 3 Tips for Cultivating your Executive Presence Everything we do is marketing, so why
wouldn’t that bleed into the way we manage our teams? Explore three things you can do

to improve your presence and leadership.
Click to Read Full Article

« The Interplay Between Innovation, Creativity and Consciousness Discover how
networking in diverse groups, communities and associations is a key way to experience

interplay between the innovations, creativity and consciousness that emerges new ideas.
Click to Read Full Article



https://chiefexecutive.net/creating-a-50-50-workforce-gender-equitys-time-has-come/
https://www.strategy-business.com/blog/How-to-win-over-a-team-of-experts?gko=d3674
https://insight.kellogg.northwestern.edu/article/gender-bias-performance-reviews-ratings-scale
https://www.projectmanagement.com/blog-post/55376/3-Tips-For-Cultivating-Your-Executive-Presence
https://www.innovationexcellence.com/blog/2019/08/07/the-interplay-between-innovation-creativity-and-consciousness/

« Ready to Re-enter the Workforce? Read this First Returning to work after an absence
can be daunting. Here are four suggestions that will help you transition back to work after

a long break.
Click to Read Full Article



https://insight.kellogg.northwestern.edu/article/ready-reenter-workforce-transitioning-suggestions

